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Initial views of SPA

Review of Civil Service Pay Policy and System

 Annual Pay Review:


This is a long established and accepted system and the SPA will consider its recommendations with an open mind. Submissions will be made once the results are published and we are called on to do so. 


Our stance for the last few years has remained the same. There has been a pay freeze for several years at a time when private companies continued to grow, receive annual increases and bonuses. The Civil Service did not benefit during this period and all Associations supported the Govt's wishes to keep the HKSAR stable by enforcing the freeze. 


In January 2002 Hewitt Associates (published in "Human Resources": Jan 02) ran an independent review of salaries in Asia surveying 726 foreign, locally owned and joint venture Companies using the same methodology as our own Pay Trend Survey. The survey was intended to find out which Asian City major businesses would favour. The findings indicated that the smallest % increase in salaries in 2001 was in Hong Kong, but it was still a positive amount of between 2.9 to 4.1%. Companies cut costs by reducing fringe benefits, overheads and the work force, but did not reduce salaries. They predict the pay trend for 2002 should be average increases of 1.5 to 2.3% in Hong Kong. They also indicate wide spread pay freezes in many sectors. 


Associations generally will be looking forward to this year's Pay Trend Survey to see if it follows the same lines and a pay freeze would be acceptable
